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Sustainability is one of the most important elements
in the modern living culture. As a leading cultural
institution, New World Group recognises the
importance of ensuring sustainability and this is
demonstrated through its products and services
while aim at improving the well-being of every
individual.

Under the 'New World Sustainability Vision 2030',
the Group is committed to delivering impactful
products and services with the characteristics of
‘green’, 'wellness', 'smart' and ‘caring’, creating
shared value for stakeholders and the society.

The A. New World Caring Team was established in
2012 echoing the “caring” aspect of the Group’ s
vision 2030. It encourages New World Group's staff
and their friends to show the spirit of "The Artisanal
Movement' to the society through volunteering in

which they craft and deliver bespoke services to
the beneficiaries. Volunteer services under various
themes and for different beneficiaries such as visit
to the theme park with kids from Children Cancer
Fund, party for elderly etc., were organized regularly.
During these activities, the Group maintained sound
relationship and close coordination with partnering
NGOs to develop more volunteer services that are
strategically replying to the social needs.

In order to encourage and recognize colleagues
for participation in the volunteer services, the
Group implemented different initiatives such as
allowing colleagues to volunteer during working
hours, engaging active volunteers to join the
service organizing committee as well as inviting
new staff to join the volunteer team during the new
staff orientation so that they could take part in the
volunteer movement with the Group.




