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The Bank of China (Hong Kong) Ltd upholds the belief of
“Everyone Volunteers” and encourages staff members to do
the same. In 2006, the enterprise set up a corporate
volunteer team, with various units’ senior executives
leading by example in a wide range of volunteer services.
Through these hands-on involvement, management actively
share thoughts and ideas on corporate volunteering with
fellow colleagues and staff members.

By way of good planning, the company sets the policy on
volunteer service and the annual plans on service
programmes. An advisory group is formed specially for the
volunteer team. Members of the group came from the top
management and the company’s Sustainability Committee.
As a result, the volunteer service of staff is fully supported
at the corporate policy level. A designated secretariat is also
set up to co-ordinate the publicity, promotion and

management of volunteering activities throughout the year.

The company makes full use of its professional expertise to
organize talks and workshops on financial management to
equip young people with proper knowledge. The company
is also dedicated to helping the poor and caring for the
underprivileged, and takes special interest in education,
environmental protection and youth development.
Eco-handicraft workshops and tree planting days are held to
promote environmental awareness. Experiential and
inspection activities are also arranged to encourage young
people to understand in depth the needs of the community
and to contribute to the society.

The company gives due recognition to staff for their active

participation in volunteer service. It provides volunteer
leaves and allowances as well as recognition for service
hours. Budget for recreation and volunteering activities for
the following year ties in with the number of service hours
contributed by staff in order to encourage group
volunteering. Every year, the company gives awards to
outstanding volunteers and volunteer groups. Recognition
certificates are presented by top management at the

company’s Honour Presentation Ceremony.

The company puts equal emphasis on developing future
leadership for its social volunteering effort. Targeting newly
joined staff through proactive promotion schemes and
user-friendly online registration systems, the company aims
to continuously introduce new blood and to nurture future
volunteer leaders, ensuring the sustainability of its corporate

volunteer team.




